California Department of Social Services Child and Adult Care Food Program
Community Procurement Unit CPU-18a (3/2022)
Child and Adult Care Food Program CPU Certification: Debarment and Suspension
Family Engagement & Empowerment Division

Debarment and Suspension

The Debarment and Suspension certification regarding Debarment, Suspension, and Other Responsibility
Matters is required for all contracts per the conditions required by federal law or the U.S. Department of
Agriculture (USDA).

Per the guidance set forth and required by Executive Order 12549, Debarment and Suspension, and 2 CFR
Part 180, for participants or respondents in primary covered transactions:

The participant or respondent certifies that it and its principals:

A

Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily
excluded from covered transactions by any federal department or agency;

Have not within a three-year period preceding this application been convicted of or had a civil judgment
rendered against them for commission of fraud or a criminal offense in connection with obtaining,
attempting to obtain, or performing a public (federal, state, or local) transaction or contract under a
public transaction; violation of federal or state antitrust statutes or commission of embezzlement, theft,
forgery, bribery, falsification or destruction of records, making false statements, or receiving stolen
property;

Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (federal,
state, or local) with commission of any of the offenses enumerated in paragraph (B) of this certification;
and

Have not within a three-year period preceding this offer, been notified of any delinquent Federal taxes
in an amount that exceeds $10,000 for which the liability remains unsatisfied.

Have not within a three-year period preceding this application had one or more public transactions
(federal, state, or local) terminated for cause or default.

Where the participant or respondent is unable to certify to any of the statements in this certification, they shall
attach an explanation to this application.

Certification

The Authorized Representative, in signing this document, certifies that he/she has read this Certification and
the Vendor is in compliance with all terms and conditions required for certification.

VENDOR NAME PHONE NUMBER

TITLE

SIGNATURE DATE




California Department of Social Services Child and Adult Care Food Program
Community Procurement Unit CPU-18b (2/2023)
Child and Adult Care Food Program CPU Certification: Lobbying
Family Engagement & Empowerment Division

Lobbying Certification

The certification regarding Lobbying is required, for all contracts that exceed $100,000, per the conditions
required by federal law or the U.S. Department of Agriculture (USDA).

Per the guidance set forth and required by Section 1352, Title 31, U.S. Code: This certification is a material
representation of fact upon which reliance was placed when this transaction was made or entered into.
Submission of this certification is a prerequisite for making or entering into this transaction imposed by section
1352, Title 31, United States Code. Any person who fails to file the required certification shall be subject to a
civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

The undersigned certifies, to the best of his or her knowledge and belief, that:

1.

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to
any person for influencing or attempting to influence an officer or employee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection
with the awarding of any Federal grant, the making of any Federal loan, the entering into of any
cooperative agreement, and the extension, continuation, renewal, amendment or modification of any
Federal contract, grant, loan, or cooperative agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this
Federal contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit
Standard Form-LLL, Disclosure of Lobbying Activities, in accordance with its instructions.

The undersigned shall require that the language of this certification be included in the award documents
of all sub-awards at all tiers (including subcontracts, sub-grants, and contracts under grants, loans, and
cooperative agreements) and that all sub- recipients shall certify and disclose accordingly.

Where the participant or respondent is unable to certify to any of the statements in this certification, they shall
attach an explanation to this application.

Certification

The Authorized Representative, in signing this document, certifies that he/she has read this Certification and is
in compliance with all terms and conditions required for certification.

VENDOR NAME PHONE NUMBER

PRINT NAME OF AUTHORIZED REPRESENTATIVE TITLE

SIGNATURE DATE




California Department of Social Services Child and Adult Care Food Program
Community Procurement Unit CPU-18c (2/2023)
Child and Adult Care Food Program CPU Certification: Drug-Free Workplace
Family Engagement & Empowerment Division

Drug-Free Workplace Certification

The Drug-Free Workplace Certification is required for all contracts per the conditions required by federal law or
the U.S. Department of Agriculture (USDA).

Drug-Free Workplace (Grantees Other Than Individuals)

Per the guidance set forth in the Drug-Free Workplace Act of 1988 and Title 2, Code of Federal
Regulations (CFR) Part 182, and as implemented in 2 CFR Part 421 as provided in 2 CFR, Part 421, Section
421.20

A. The applicant certifies that it will or will continue to provide a drug-free workplace by:

1. Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing,
possession, or use of a controlled substance is prohibited in the grantee's workplace and specifying
the actions that will be taken against employees for violation of such prohibition

2. Establishing an on-going drug-free awareness program to inform employees about:
a. The dangers of drug abuse in the workplace
b. The grantee's policy of maintaining a drug-free workplace
c. Any available drug counseling, rehabilitation, and employee assistance programs
d. The penalties that may be imposed upon employees for drug abuse violations occurring in the
workplace

3. Making it a requirement that each employee to be engaged in the performance of the grant be given a
copy of the statement required by paragraph (A.1):

4. Notifying the employee in the statement required by paragraph (A.1) that, as a condition of
employment under the grant, the employee will:
a. Abide by the terms of the statement
b. Notify the employer in writing of his or her conviction for a violation of a criminal drug statute
occurring in the workplace no later than 5 calendar days after such conviction

5. Notifying the agency, in writing, within 10 calendar days after receiving notice under subparagraph
(A.4.b) from an employee or otherwise receiving actual notice of such conviction. Employers of
convicted employees must provide notice, including position title, to every grant officer or other
designee. Notice shall include the identification number(s) of each affected grant.

6. Taking one of the following actions, as to any employee who is convicted, within 30 calendar days
after receiving notice under subparagraph (A.4.b) from an employee or otherwise receiving actual
notice of such conviction:

a. Taking appropriate personnel action against such an employee, up to and including
termination, consistent with the requirements of the Rehabilitation Act of 1973 (29 U.S.C.
Section 794), as amended; or

b. Requiring such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a federal, state, or local health, law
enforcement, or other appropriate agency

7. Making a good faith effort to continue to maintain a drug-free workplace through implementation of
paragraphs A.1 through A.6.
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California Department of Social Services Child and Adult Care Food Program
Community Procurement Unit CPU-18c (2/2023)
Child and Adult Care Food Program CPU Certification: Drug-Free Workplace

Family Engagement & Empowerment Division

B. The grantee may insert in the space provided below the site(s) for the performance of work done in
connection with the specific grant. Grantee must ensure all such site(s) are identified:

Place of Performance (Street Address, City, County, State, Zip Code).

Check [[_]] if there are workplaces on file that are not identified here.
Drug-Free Workplace (Grantees Who Are Individuals)

As required by the Drug-Free Workplace Act of 1988 and 2 CFR Part 182, and as implemented in 2 CFR
Part 421 as provided in 2 CFR Part 421.30:

A. As a condition of the grant, | certify that | will not engage in the unlawful manufacture, distribution,
dispensing, possession, or use of a controlled substance in conducting any activity with the grant, and

B. If convicted of a criminal drug offense resulting from a violation occurring during the conduct of any grant
activity, | will report the conviction, in writing, within 10 calendar days of the conviction, to: Director,
Grants and Contracts Service, U. S. Department of Education, 400 Maryland Avenue, S. W. (Room
3124, GSA Regional Office Building No. 3), Washington, D.C. 20202-4571. Notice shall include the
identification number(s) of each affected grant.

Certification

The Authorized Representative, in signing this document, certifies that he/she has read this Certification and is
in compliance with all terms and conditions required for certification.

VENDOR NAME PHONE NUMBER
PRINT NAME OF AUTHORIZED REPRESENTATIVE TITLE
SIGNATURE DATE
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California Department of Social Services Child and Aduit Care Food Program
Community Procurement Unit CPU-18e (2/2023)
Child and Adult Care Food Program CPU Certification: Equal Employment Opportunity
Family Engagement & Empowerment Division

Equal Employment Opportunity

The Equal Employment Opportunity certification is required for all contracts in excess of $10,000 per
the conditions required by federal law or the U.S. Department of Agriculture (USDA).

Per the guidance set forth in Title 41, Code of Federal Regulations, Section 60-1.4:

Except as otherwise provided, each contracting agency shall include the following equal opportunity clause
contained in section 202 of Executive Order 11246 in each of its Government contracts (and modifications
thereof if not included in the original contract):

During the performance of this contract, the contractor agrees as follows:

(1) The contractor will not discriminate against any employee or applicant for employment because of race,
color, religion, sex, sexual orientation, gender identity, or national origin. The contractor will take affirmative
action to ensure that applicants are employed, and that employees are treated during employment, without
regard to their race, color, religion, sex, sexual orientation, gender identity, or national origin. Such action
shall include, but not be limited to the following: Employment, upgrading, demotion, or transfer, recruitment or
recruitment advertising; layoff or termination; rates of pay or other forms of compensation; and selection for
training, including apprenticeship. The contractor agrees to post in conspicuous places, available to
employees and applicants for employment, notices to be provided by the contracting officer setting forth the
provisions of this nondiscrimination clause.

(2) The contractor will, in all solicitations or advertisements for employees placed by or on behalf of the
contractor, state that all qualified applicants will receive consideration for employment without regard to race,
color, religion, sex, sexual orientation, gender identity, or national origin.

(3) The contractor will not discharge or in any other manner discriminate against any employee or applicant
for employment because such employee or applicant has inquired about, discussed, or disclosed the
compensation of the employee or applicant or another employee or applicant. This provision shall not apply
to instances in which an employee who has access to the compensation information of other employees or
applicants as a part of such employee's essential job functions discloses the compensation of such other
employees or applicants to individuals who do not otherwise have access to such information, unless such
disclosure is in response to a formal complaint or charge, in furtherance of an investigation, proceeding,
hearing, or action, including an investigation conducted by the employer, or is consistent with the contractor's
legal duty to furnish information.

(4) The contractor will send to each labor union or representative of workers with which it has a collective
bargaining agreement or other contract or understanding, a notice to be provided by the agency contracting
officer, advising the labor union or workers' representative of the contractor's commitments under section 202
of Executive Order 11246 of September 24, 1965, and shall post copies of the notice in conspicuous places
available to employees and applicants for employment.

(5) The contractor will comply with all provisions of Executive Order 11246 of September 24, 1965, and of the
rules, regulations, and relevant orders of the Secretary of Labor.

(6) The contractor will furnish all information and reports required by Executive Order 11246 of September
24, 1965, and by the rules, regulations, and orders of the Secretary of Labor, or pursuant thereto, and will
permit access to his books, records, and accounts by the contracting agency and the Secretary of Labor for
purposes of investigation to ascertain compliance with such rules, regulations, and orders.
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California Department of Social Services Child and Aduit Care Food Program
Community Procurement Unit CPU-18e (2/2023)
Child and Adult Care Food Program CPU Certification: Equal Employment Opportunity
Family Engagement & Empowerment Division

(7) In the event of the contractor's non-compliance with the nondiscrimination clauses of this contract or with
any of such rules, regulations, or orders, this contract may be canceled, terminated or suspended in whole or
in part and the contractor may be declared ineligible for further Government contracts in accordance with
procedures authorized in Executive Order 11246 of September 24, 1965, and such other sanctions may be
imposed and remedies invoked as provided in Executive Order 11246 of September 24, 1965, or by rule,
regulation, or order of the Secretary of Labor, or as otherwise provided by law.

(8) The contractor will include the provisions of paragraphs (1) through (8) in every subcontract or purchase
order unless exempted by rules, regulations, or orders of the Secretary of Labor issued pursuant to section
204 of Executive Order 11246 of September 24, 1965, so that such provisions will be binding upon each
subcontractor or vendor. The contractor will take such action with respect to any subcontract or purchase
order as may be directed by the Secretary of Labor as a means of enforcing such provisions including
sanctions for noncompliance: Provided, however, that in the event the contractor becomes involved in, or is
threatened with, litigation with a subcontractor or vendor as a result of such direction, the contractor may
request the United States to enter into such litigation to protect the interests of the United States.

Certification

We, the Vendor, [insert the company name], have read the equal employment opportunity requirements
specified above.

We agree to provide equal employment opportunities while prohibiting discrimination and harassment of any
type without regard to race, color, religion, sex, sexual orientation, gender identity, or national origin, or any
other characteristic protected by federal, state, or local laws.

We understand that this requirement applies to all terms and conditions of employment, which include
recruiting, hiring, placement, promotion, termination, layoff, recall, transfer, leaves of absence, compensation
and training.

We understand and agree with the requirement to develop procedures to ensure this policy is understood and
carried out by managerial, administrative, and supervisory personnel.

The Authorized Representative, in signing this document, certifies that he/she has read this Certification and
the Vendor is in compliance with all terms and conditions required for certification.

VENDOR NAME PHONE NUMBER
PRINT NAME OF AUTHORIZED REPRESENTATIVE TITLE
SIGNATURE DATE

Additional Resources:

Title 41, Code of Federal Regulations, Section 60-1.4: Equal Employment Opportunity (referred to as Equal
Opportunity)
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